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Background & Introduction

All staff share the responsibility to manage behaviour for learning in classrooms as well as in
communal /social areas. All staff have the opportunity to develop their knowledge, skills and
experience through planned CPD, and have the opportunity to contribute to the review and
development of this policy. We are all responsible for promoting good behaviour for learning.
All pupils, staff and others have the right to feel safe, the right to be respected and learn so
that they make good progress in class lessons. We expect adults in school to set an example
of appropriate behaviour at all times. We expect parents to do the same and to support the
school’s behaviour policy.

Aims and expectations

e To create an environment which encourages and reinforces good behaviour whilst
defining standards of behaviour and promoting self-esteem, self-discipline and positive
relationships.

o Staff will have high expectations of behaviour at Boroughbridge Primary School and
Nursery and the behaviour management of all children is the responsibility of all staff.
Each class will follow the school behaviour policy but classes/individual children may
have additional class reward systems, personalized to their pupils.

o To establish a partnership approach that includes all those involved with the school and
encourages consistency of response to both positive and negative behaviour.

e To promote the values of Co-operative Learning.

School Expectations

We always try our hardest.

We do as we are told the first time.

We speak and act kindly.

We will respect each other and keep our hands and feet to ourselves.

These will be displayed in all classrooms and all staff will refer to them. These are the rules
we keep and we are rewarded for keeping them.

Recognition, Rewards and Sanctions.
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Rewards and sanctions are given on an Individual basis because we promote personal
responsibility for how children behave. Children who behave well are told this as often as
possible and rewarded where appropriate with :

e Staff say “Well Done”.

e Show work to other teachers and other classes.

e Star of the Week certificate for celebration assembly (Star of the day for EYFS).

e Sticker chart — achieve 10 stickers to fill your chart. Once full, the chart can be taken
home.

e All children who complete a chart with 10 stickers, stand up in assembly to be
applauded.

Colour Coded System

To help promote the positive behaviour of our children, we use a colour coded system,
displayed in every classroom and shared area that recognises that the vast majority of our

children behave well for the vast majority of the time.

Colour What this is. Rewards Sanctions Sanctions
EYFS Year 1 -
Year 6

Amber Despite a warning and | None: Children are Immediate | Children who
an explanation of how | not meeting the time out with | have not met
they should modify school’'s expectation. | 2 minute our
their behaviour, they sand timer | expectations
are still not meeting our yowever, children are will discuss
expectations for reminded there is a the reason for
behaviours. new start where they being on

can demonstrate our amber and

expectations. the next
steps to help
them remain
on green.
This will be
done during 2
minutes of

Behaviour Policy - December 2022.docx Page 3 of 7



their next
playtime.

SLT will become involved if:

Continual disregard to requests

Serious use of foul language and abuse
Swearing

Physical abuse

Bullying or racial or sexual harassment.

Discretion/Differentiation

It is recognised that behaviour needs to be taught and that some children find it more difficult
than others to meet our expectations and behave positively at all times. In view of this we
believe that some children may need more support than others and that their behaviour needs
should be treated in the same way as learning. Some children may have their own behaviour
expectations with individual recognition, rewards and sanctions.

Exclusion

Exclusion procedure will follow NYCC’s guidance and statutory guidance from the DFE:
Suspension and permanent exclusion from maintained schools, academies and pupil referral
units in England, including pupil movement - guidance 2022
¢ Immediate notification to parents/carers - type, length, reasons for exclusion followed
by a Headteachers report, evidence and reasoning for exclusion.
o Notification to Local Authority use appropriate notification form - within 1 school day or
immediate if permanent. Refer to Behaviour EMS if permanent exclusion. If SEN
statement, contact the SENCO for permanent exclusion to initiate interim review.
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e Carry out any on-going investigations - adult and pupil withesses, excluded pupil
statement, parental/carer viewpoint.

Offer the parents/carers access to the CAF process.
¢ Make arrangements for setting and marking work for the first 5 days.
Headteacher to use the Exclusion process checklist and LA summary to make sure all

areas are covered.
Written Statement of Behaviour Principles

Sections 88-94 of the Education and Inspections Act 2006, requires schools to regulate pupils’

behaviour and publish a behaviour policy and written statement (see Appendix 2) of behaviour
principles.

Behaviour Policy - December 2022.docx Page 5 of 7



Appendix 1: School behaviour guidelines for a child with challenging behaviour.

Any child with challenging behaviour will have support according to their needs at timetabled
parts of the day. Learning will be clearly differentiated.

Lone working:

All adults supporting any child with challenging behavior will, wherever possible, be in an
environment with another adult or other children. If alone with any child with challenging
behaviour, staff need to inform other adults where they are working and be clear where help
can be sought. Adults to use internal phones or walkie talkie for instant communication links
to class teacher or the office staff who can call upon SLT if needed.

Pre-emptive measures:

All staff working with any children with challenging behaviour need to recognise and react
promptly to any behaviours that may escalate. Redirection of task or alternative tasks may be
appropriate. Teachers should direct staff as a pre-emptive measure.

De-escalation (where appropriate):

All staff need to remain calm during an outburst. Speak calmly and remain in control. Try to
engage with the child in conversation in a non-threatening way about what is happening and
the next steps to help move the problem on. Keep talking to the child throughout the de-
escalation.

e.g. “name.... | understand you are felling angry/ hurt/ upset/ cross/ disappointed. Come and
sit with me and tell me about it/ use the clam down area to help you...”

provide reassurance and any solutions where possible.

e.g. “l will go and talk to them...shall we write an apology letter? A calm hand on the child’s
back or arm can help.

Calling for assistance:

Assistance from the class teacher, office or Senior Leadership Team should be sought via
internal phones or walkie talkies when the child is endangering themselves or any other person
in the building. E.g. the child has left the room, is not visible and staff cannot locate the child.
The child is threatening others using equipment or their body and is refusing to follow
instructions to stop and leave the classroom for their calm down area. If challenging behaviour
continues, where possible make sure that 2 people are present. After an incident allow staff
some “relief’ time to de-escalate the situation and complete any reports.

Body language:

Appropriate body language should be used. Adults need to be aware of their own body position
in relation to the message they are sending to the children.

E.g. in a de-escalation situation sit down alongside the child, for direct action — deliver the
message and turn away (conversation closed)

De-escalation training:

All staff within school with have de-escalation training and will support any children with
challenging behaviour.

Safety:

Keeping everyone safe with the school environment is of up most priority. The above points
and behaviour conduct policy are written to help protect children and adults working within
Boroughbridge Primary School and Nursery.
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Appendix 2: Written Statement of Behaviour Principles (linked to the Unicef articles 28
(right to education) and Article 29 (goals of education))

e Every pupil understands they have the right to feel safe, valued and respected, and
learn free from the disruption of others.

o All pupils, staff and visitors are free from any form of discrimination.
e Staff and volunteers set an excellent example to pupils at all times.

¢ Rewards, sanctions and reasonable force are used consistently by staff, in line with
the behaviour policy.

e The behaviour policy is understood by pupils and staff.

e The exclusions procedure explains that exclusions will only be used as a last resort,
and outlines the processes involved in permanent and fixed-term exclusions.

e Pupils are helped to take responsibility for their actions.

¢ Families are involved in behaviour incidents to foster good relationships between the
school and pupils’ home life.

e The governing body also emphasises that violence or threatening behaviour will not
be tolerated in any circumstances.
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